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Message from the Chief    

On behalf of the members of the Oak Creek Fire Department, I am proud to 
present our 2022 annual report.  
 
The men and women of the Oak Creek Fire Department are dedicated to 
providing exceptional service to our community.  Whether its responding to 
emergency incidents, providing public education, or participating in community 
events, our members continually demonstrate our values of compassion, 
integrity, commitment, responsiveness, and excellence; our members strive to 
exceed expectations. 
 
The core function of the Oak Creek Department is to serve the community, and 
during 2022, we responded to over 5,900 emergency requests.  This represents 
the most annual incident responses in the history of our department.  Current 
trends, including the ongoing growth of our community, suggest that our annual 
call volume will continue to increase in the coming years.  

 
The department will face several challenges during 2023, such as building operational capacity to 
address an ever-increasing number of emergency requests, exploring recruitment strategies to address 
decreasing candidate pools, and the need for signiĜcant Ĝnancial resources to maintain and replace 
aging capital resources.  But there are also opportunities ahead of us, including the continued 
development of a community paramedicine program to address medical risks in our community, 
continuing collaboration with external partners in an effort to improve emergency and non-emergency 
services, and an ongoing commitment from members to achieve strategic objectives. 
 
I offer my sincere thanks to all the members of the Oak Creek Fire Department for their dedicated service 
in 2022.  Our members are the core of our operation, and I am proud to represent this group of men and 
women. 
  
Finally, I offer my appreciation to our Mayor, Police and Fire Commission, Common Council, City 
Administrator, and other city departments for their continued support.  We are proud to serve the City of 
Oak Creek and look forward to continuing this service in 2023.  
 
Michael Kressuk 
Fire Chief  

2022 City OfĜcials    

Elected OfĜcials 

 

Mayor¤¤¤¤¤¤¤¤¤¤¤...¤..Daniel Bukiewicz 

District 1 Alderman¤¤¤¤¤¤¤Steven Kurkowski 

District 2 Alderman¤¤¤¤¤¤¤....Gregory Loreck 

District 3 Alderman¤¤¤¤¤¤¤.Richard Duchniak 

District 4 Alderwoman¤¤¤¤¤.¤¤...Lisa Marshall 

District 5 Alderman¤¤¤¤¤¤¤.¤¤¤...Ken Gehl 

District 6 Alderman¤¤¤¤¤....¤..Chris Guzikowski 

Police and Fire Commission 

 

Genene Hibbler¤¤¤¤¤¤¤¤¤¤¤.President 

Jeff Sageser¤¤¤¤¤¤¤¤¤¤¤¤...Secretary 

Jesus Carrillo.¤¤¤¤¤¤¤¤¤¤Commissioner 

Margo Franklin¤¤¤¤¤¤¤¤¤..Commissioner 

Scott Koenig¤¤¤¤¤¤¤¤¤¤..Commissioner 

 



The Oak Creek Fire Department is staffed by 56 employees (54 career and 2 civilian staff) who are 

dedicated to providing the highest level of service to the community. The department provides fire 

suppression, emergency medical treatment and transport, technical rescue, hazardous materials 

response, fire prevention, and public education to the community. The department provides these 

services through each of its three fire stations. 

The department®s administrative team consists of the Fire Chief, Assistant Chief of Administration, 

Assistant Chief of Operations and Training, and the Executive Administrative Assistant.  

Operationally, each of the department®s three shifts are overseen by a Battalion Chief, with the 

crews at each of the three stations managed by a Lieutenant. All ĜreĜghters are cross trained to 

provide emergency medical and Ĝre suppression services. Currently, 44 of the department 

members are licensed as Emergency Medical Technician-Paramedics. 

 

Below is the department®s 2022 organization chart by position. 

Our Department 

 



 Our Department 

 

 

 

New Members 

 

POSITION:  FireĜghter/Paramedic 

HIRE DATE:   February 21, 2022 

NAME:          Ryan Best 

 

Ryan was born and raised in the Milwaukee area and now currently lives 

in West Allis. Before employment with Oak Creek Fire Department, 

Ryan was employed with the Village of Vernon FD, the Village of 

Waukesha FD, and Bell Ambulance. He currently lives with his wife, Ali 

and newborn son, Grayson.  In his free time, Ryan enjoys watching and 

playing sports and relaxing at home with his family. 

 

 

POSITION:  FireĜghter/Paramedic 

HIRE DATE:   February 21, 2022 

NAME:          Zach Lehner 

 

Zach grew up in the small town of Raymond and now lives in West Allis.  

Since graduating high school, he has taken many classes to work as a 

ĜreĜghter/paramedic.  Before joining Oak Creek, Zach worked part-time 

as a ĜreĜghter with Hales Corners Fire Department and Sussex Fire 

Department. In his spare time, he enjoys going on hikes and adventures 

with his high school sweetheart, Courtney, and their dog, Oliver.  

POSITION:  Executive Fire Assistant 

HIRE DATE:   July 6, 2022 

NAME:          Laura Yocum 

 

Laura was raised in Kenosha and currently lives in Greendale.  She is a 

graduate of Florida State University with a degree in Multinational 

Business and joins the City of Oak Creek from Kenosha County where 

she worked in the court system for 19 years. Laura lives with her 

husband, Dan and two daughters, Caroline and Greer. When she isn®t 

working, she enjoys traveling, golĜng and rooting for the Seminoles.  



Our Department 

Retirements 

 
POSITION:   FireĜghter/EMT 

RETIREMENT DATE:  May 31, 2022 

NAME:           Gary Hildebrandt 

 

Gary was appointed as a ĜreĜghter in October of 2000 and retired after 

21 years of service. Gary was a licensed Emergency Medical 

Technician and was a member of the department®s Fire Investigation 

Unit which is responsible for investigating cause, origin and 

circumstances of Ĝres within the community. We wish Gary the best in 

his retirement years. 

 
POSITION:   Executive Fire Assistant 

RETIREMENT DATE:  August 31, 2022 

NAME:           Anna Waarvik  

 

Anna began her career with the City of Oak Creek in 1991 and joined 

the Fire Department in January of 1999. During her 23 years of service, 

Anna served 5 different Fire Chiefs and oversaw countless changes in 

administrative and operational procedures. Anna plans to spend her 

retirement years as a snow bird in Florida and working on her hobbies 

of creating digital designs and card making. Congrats, Anna! 

 

POSITION:   FireĜghter/Paramedic 

RETIREMENT DATE:  December 20, 2022 

NAME:           Brian Anderson 

 

Brian started his career with the Department in December of 2000.  He 

served as a Motor Pump Operator and as an Acting OfĜcer. Brian also 

served as the Department®s Fire Inspector for a number of years. During 

his tenure, Brian volunteered to maintain and repair the department®s 

gasoline powered small engines. In 2008, Brian was nominated as the 

American Legion®s FireĜghter of the Year. Enjoy your retirement, Brian!  



Our Department 

Staff Accomplishments 

CONGRATULATIONS TO: 

¶ FireĜghter Aaron Ritchie retired from the 128th Air National 

Guard in Milwaukee after 22 years of service.  Master Sergeant 

Richie was deployed overseas on three separate occasions.  In 

2015, he was awarded the Military OfĜcer of the Year and has   

received numerous medals for meritorious service.  We are very 

proud of his dedication to our country and would like to          

congratulate him on his retirement from Military Service. 

¶ Assistant Chief Mike Havey was designated a Fire Investigation 

Technician by the International Association of Arson                  

Investigators.   

¶ FireĜghters Matt Schrader and Scott Steinhaus completed 

their State of Wisconsin Driver/Operator-Aerial CertiĜcation.   

 

¶ FireĜghters Amy Grzyb and David Nass and 

Lieutenant Peter Olson completed their State of 

Wisconsin Fire OfĜcer II CertiĜcation.  

¶ FireĜghter Amy Grzyb completed the necessary     

training for, and received the designation of Acting       

OfĜcer.   

¶ FireĜghter Daniel Rohde completed his Associate®s  

Degree of Applied Science in Nursing from Waukesha 

County Technical College.   

¶ FireĜghter Matt Schrader received his Fire and      

Emergency Services Instructor I CertiĜcation.   

¶ FireĜghters Joshua Herkert, Alisa Hunnicutt, and    

Joseph Schauer earned their Fire Fighter II 

certiĜcations.   



Our Department 

Staff Accomplishments (continued) 

¶ FireĜghters Ryan Best and Zachary Lehner successfully   

completed their paramedic training and licensure.   

¶ FireĜghters Andrea Sanchez and Joseph Schauer              

successfully completed their probationary period.  

¶ FireĜghters Ryan Best, Alisa Hunnicutt, and Joseph 

Schauer completed their Driver/Operator-Pumper certiĜcations.   

¶ FireĜghter Josh Naker successfully completed the State of 

Wisconsin Fire and Emergency Instructor I certiĜcation.  

¶ Lieutenant Aaron Krukowski successfully completed the 

courses ICS-300 Intermediate ICS for expanding Incidents.   

¶ Lieutenants Jerry Biggart and Aaron Krukowski successfully completed the course ICS-400 

Advanced ICS for Command and General Staff. 

¶ FireĜghter Johnathan Leanna was awarded 

the Fire Chief®s Written Commendation for 

his actions on June 22 while responding to a 

structure Ĝre. FireĜghter Leanna was 

assigned as the Motor Pump Operator on 

Engine 182 and noticed that the roof of the 

building was beginning to sag and become 

structurally unstable.  Without hesitation, he 

relayed this information to his Lieutenant and 

an evacuation was ordered. FireĜghter 

Leanna®s situational awareness of the 

deteriorating Ĝre conditions allowed for the 

safe evacuation of two Ĝre companies; 

potentially saving the lives of eight 

ĜreĜghters.  Within minutes of issuing the 

evacuation order, the roof  structure 

collapsed.  



Many City of Oak Creek departments and employees, along with several outside agencies, help 

support the Fire Department as we work to fulĜll our mission.  There are a few individuals and 

departments we would like to spotlight for providing outstanding support during 2022.  Without this 

support, it would be very difĜcult for us to provide the community with many of our services.   

 

Partnerships 

 Christina Perkins, Oak Creek Public Health 

In July of 2022, we partnered with Christina Perkins who is a Case 

Manager with the Oak Creek Health Department. Christina is an 

invaluable resource to our department as she able to go the extra step in 

providing support to patients after the initial medical or Ĝre call. Christina 

can assist with substance abuse, mental health, physical or chronic health 

concerns, healthy/safe aging and housing concerns. If our members see 

a need or concern while on a call, we will refer that individual to Christina 

so that she can Ĝll in the gap and provide the needed support and 

resources to our community.    Thank you, Christina, for your dedication 

and service! 

 Luke Drumel, Innovative Fitness 
In 2022, we teamed up with Innovative Health and Fitness to provide 

Ĝtness training 3 times a week to our department members.  Luke 

Drumel is a personal trainer with Innovative who leads our Ĝtness 

training sessions.  Luke says, M̄y objective for the Oak Creek Fire 

Department is to educate, challenge and improve on-the-job  

capabilities.  The main purpose of the Ĝtness program is functional 

training and injury prevention.  Innovative®s main focus is 

biomechanics, making sure our Ĝrst responders are performing 

effectively, efĜciently and safely at their highest possible capacities.°  

Thank you, Luke, for your efforts over this past year!  

 Dispatch  

The Oak Creek Fire Department receives notiĜcation of emergencies 

through the Oak Creek Dispatch Center.  The Dispatch Center, located 

in the Police Department, processes 911 and non-emergency calls, 

dispatches responding units, and provides prearrival care instructions 

for certain incident types.  In addition to dispatching for the Oak Creek 

Fire and Police Departments, they also dispatch services for the St. 

Francis Police and Fire Departments.  The dispatchers handled nearly 

6,000  calls for service for the Ĝre department in 2022 with an average 

dispatch time of 42.2 seconds.  Out of the 6,000 calls, the dispatchers 

provided prearrival care instructions in 1,400 of those calls.  Thank you 

to the Oak Creek Dispatchers! 



Fire Explorer/Intern Program 

The Oak Creek Fire Department sponsors a Fire Explorer program for high school or college students 

starting at age 14. This program provides the participants with the opportunity to explore a career in the 

Ĝre service by taking part in Ĝre and emergency medical trainings, riding-along with the Fire Department 

during emergency incidents, and participating in departmental events in the community. The Explorers 

not only gain hands-on experience in the Ĝre service, but are also taught the concepts of teamwork, 

responsibility and community service. 

In 2021, the department expanded its already 

successful Explorer program to include internship 

opportunities. The internship program supports those 

seeking a career in the Ĝre service by providing 

professional education and increased opportunities for 

future employment. During the course of the 

internship, participants will be exposed to the many 

aspects of being a professional ĜreĜghter. This 

experience will allow the intern the ability to further 

prepare for a Ĝre service career by building his/her 

knowledge and skills and experiencing the daily life of 

a ĜreĜghter by participating as a member of a crew. 

The department®s Ĝrst FireĜghter Intern, Sophia 

Waszak, began on August 27, 2021.  Sophia 

graduated from Oak Creek High School and is a graduate of Milwaukee Area Technical College (MATC) 

with an Associate degree in the Fire Protection Technician program.  

Regarding her experience with the Explorer program, Sophia shares, B̄eing part of the Explorer program 

has been a positive opportunity to learn new skills and to get a Ĝrst-hand experience in the Ĝeld of 

ĜreĜghting. It has also been a big aspect in paving the way for other opportunities and experiences.° 

Led by Lieutenant Aaron Kolosovsky, the program advisors have strived to manage a program that not 

only engages and challenges the participants, but also provides them with the skills necessary to be 

successful in whatever career they choose. Several crew members dedicate themselves to assisting in 

this program on and off duty through mentoring, developing trainings and conducting meetings.  

The program®s success is also rooted in the generous 

donations of a valued community partner³Air 

Products.  For the last several years, Air Products has 

generously donated Ĝnancial support to our Explorer  

Program, allowing us to continue to provide this 

valuable opportunity for young adults, as well as to 

expand the program to include internships.   

Update: We are happy to announce that as of March 

6, 2023, Intern Waszak was hired as a full-time 

FireĜghter/Paramedic with the OCFD.  Welcome to 

the team, Sophia! 



Community Risk Reduction 

As part of the 2021 strategic planning 

process, the Fire Department 

established a goal of designing and 

implementing a community 

paramedicine/mobile-integrated 

healthcare (MIH) program to enhance 

services to the community.  In 2022, we 

began our work to accomplish this goal.   

The purpose of the MIH program is to 

prevent medical calls before they 

happen.  Through collaboration, 

networking and grant funding, this 

program considers the needs of the 

community and develops programs and 

initiatives to address those needs and 

reduce risk.  

A committee of Fire Department and 

Health Department members was 

formed to create these programs and 

initiatives. One member of the 

committee attended the Community 

Paramedicine CertiĜcation class through 

UW- Milwaukee. This course covers 

content speciĜc to community and public health, cultural competency community assessment, 

chronic disease assessment, teaching, and management. 

Addressing narcotic overdoses and fatalities was identiĜed by the committee as an opportunity to 

reduce risk in the community.  In Milwaukee County, fentanyl deaths have increased 170% over the 

past 5 years. To prevent overdose deaths, the MIH developed Narcan Hope Kits.  Narcan Hope Kits 

contain 2 doses of the opiate reversal medication Narcan,  a rescue breathing pocket mask, fentanyl 

testing strips, along with literature on resources for recovery and treatment. The kits are left with an 

individual on scene of an overdose or with those at risk of an overdose.  They are also available at 

each Ĝre station. Approximately, 40 kits were distributed in 2022.  

While on calls, the Ĝre department often sees signiĜcant underlying issues in addition to the 

immediate medical issue at hand.  Some of these issues include poor living conditions, mental health 

concerns and daily assistance for seniors.  This is another area that the committee felt could be 

addressed by the MIH.  Therefore, in July of 2022, the case manager role was established as a 

collaborative initiative with Public Health.  If Ĝre department members identify larger issues while on a 

call, a referral is made to the case manager.  The case manager can then respond with support 

services and provide information and resources, not only for the individual but for family members as 

well.  The case manager conducts frequent ride-alongs with the Ĝre department to learn about issues 

that the Ĝre department sees daily and the case manager educates Ĝre department members and 

citizens of services that can be provided.   



Community Risk Reduction (continued) 

The case manager role has been 

invaluable to our community.  The Ĝre 

department made approximately 97 

referrals to the case manager in 2022.  

Most of the referrals were related to 

elderly assistance, substance abuse, 

and mental health concerns. Once an 

individual is referred, the case 

manager sends updates to the crews 

who made the referral. There have 

even been instances where transport 

to an emergency room was not 

appropriate and the case manager 

responded directly to the scene to 

address the matter.  

Below are a few examples of how case manager referrals have had positive outcomes for community 

members: 

¶ 57-year-old homeless individual with repeated use of 911 would be immediately discharged from 

emergency rooms with no services offered. Case manager connected individual with a primary 

medical doctor, mental health services, and housing options. 

¶ 76-year-old diabetic who did not drive had multiple calls to 911. Case manager set up 

transportation services so that the individual could attend their medical appointments.  

¶ 2 individuals who were suffering from mental health issues and substance abuse disorders were 

admitted to treatment facilities after being called to the 

scene.  

With case management, Fire Department personnel now 

have the opportunity to help individuals who need more 

services and assistance than an emergency room can 

provide. We look forward to continuing this collaboration. 

The future of Community Paramedicine and Mobile 

Integrated Health¤ 

The MIH Committee added three more members as of 

March 2023. With the help of a Wisconsin DHS EMS Flex 

Grant, we were awarded funding to send four individuals 

through the UWM Community Paramedicine CertiĜcation 

class beginning May 2023. We are looking forward to the 

future and developing and implementing further programs 

addressing ǘƘŜ ŎƻƳƳǳƴƛǘȅΩǎ ƴŜŜŘǎΦ 



Percent of Calls per Station  

Inspections Performed 

Inspection Type Number 

Annual Inspections 2074 

Occupancy Inspections 100 

 2022 Statistics    

2022 Calls 

Response Times 

Type of Call Time 

Fire Calls 08:36 

Medical Calls 07:40 

90% of the time Ĝrst units arrive on-scene within: 

Total Call Volume by Year 



Fire Suppression 
One of the Oak Creek Fire Department®s core services is Ĝre 
suppression.  The goal of our Ĝre suppression program is to 
control and extinguish Ĝres in an effort to protect the community 
from death, injury and property loss.  

Each of the three Ĝre stations houses Ĝre apparatus. Stations 2 

and 3 each have front-line engines that are cross-staffed with a 

minimum of four personnel and have the required pumping 

capacity to facilitate Ĝre attack and water supply. One aerial 

ladder truck is stationed at Fire Station 1 and is also cross-

staffed with a minimum of four personnel.  

During 2022, the department responded to 93 Ĝre-related incidents, resulting in a total property loss 
of $1,950,483.  There were no Ĝre-related deaths in the City of Oak Creek 
during 2022. 

SigniĜcant Fire Responses in 2022 

¶ June 22, 2022 crews responded to a Ĝre in a strip mall in the 900 block 
of E. Rawson Avenue.  There was $600,000 in property damage with 2 
civilian injuries and 1 ĜreĜghter injury. Fire was extinguished in under 2 
hours.   

¶ July 20, 2022 the department responded to a single family residential 
structure Ĝre in the 10400 block of S. Mockingbird Lane.  The Ĝre was 
extinguished within 45 minutes of arrival and there were no injuries.  

¶ August 11, 2022 crews responded to a two-family residential structure 
Ĝre in the 2300 block of E. Chestnut Drive.  Fire was extinguished 
within 20 minutes and there was 1 civilian injury.   

Incident Type Calls 
Building Fire 40 

Passenger Vehicle Fire 20 
Brush/Grass Fire 6 
Cooking Fire 
(Contained) 7 

Outside Waste Fire 3 
Dumpster Fire 3 
Other 14 

Training 
The Oak Creek Fire Department is committed to providing our 

members with informative, educational, and appropriate training 

based on research and best practices.  It is the department®s 

goal is to develop training programs built upon established 

standards, current operations, and community risk.  Our all-

hazards approach to training challenges the performance of our 

department, while enhancing the service we provide to the city.  

These trainings are geared towards skill enhancement, while 

satisfying national, state and local requirements. 

During 2022, the Department implemented a new Quarterly 

Skill Competency (QSC) training model.  This model identiĜes 

the critical tasks that must be accomplished during emergency 

incident responses, and reinforces and improves the 

performance of these skills in our providers.   

FireĜghter Jeremy Fontanez created a 

new training dummy, named HOSE-A, 

out of old Ĝre hose. 



Budget 

Accreditation 

The Oak Creek Fire Department strives to be responsible stewards of the Ĝnancial resources 

allocated to us.  Working closely with the City®s Finance Department, our administrative staff build 

and maintain an annual operating and capital improvement budget.  Like everyone in the 

community, the department has been challenged by rising costs for supplies, equipment, and 

maintenance.  The Oak Creek Fire Department will continue to be responsible with its Ĝnancial 

resources, while also ensuring that the emergency services we provide to the community are not 

compromised.  

 

Vehicle and station maintenance costs 

continue to challenge the department, 

especially as we look for ways to 

extend the service life of buildings and 

vehicles.  Large repairs/replacements, 

such as station HVAC systems and 

major vehicle repairs constitute the 

largest budgetary expenditures.  Key 

capital projects funded during 2022 

include a remodel of the dorm at 

Station 3 and mobile radio upgrades. 

The Oak Creek Fire Department received Accredited Agency status from the Commission on Fire 

Accreditation International (CFAI) on August 17, 2022 for meeting the criteria established through 

the CFAI®s voluntary self-assessment and accreditation program.  The Oak Creek Fire Department is 

one of approximately 300 agencies to achieve Internationally Accredited Agency status with the 

CFAI and the Center for Public Safety Excellence, Inc. (CPSE). 

To achieve accredited agency status, the department 

demonstrated compliance in over 250 speciĜc areas of 

performance.  These areas of performance include functions 

such as: 

¶ Planning    

¶ Goals and Objectives 

¶ Operations 

Through the CFAI accreditation process, the Oak Creek Fire 

Department is dedicated to providing continuous quality improvement and the enhancement of 

service delivery to our community.  The CFAI process is voluntary and provides an agency with an 

improvement model to assess their service delivery and performance internally and then works with 

a team of peers from other agencies to evaluate their completed self-assessment.  Our achievement 

of Accredited Agency status demonstrates the commitment of our department to provide the highest 

quality of service to our community.   

¶ Department Programs 

¶ Support Services 

¶ External Relationships 



Health/Wellness 

Technical Rescue/Haz-Mat 

Behavioral and mental wellness has forever been an outlier when it comes to the Ĝre service.  Even 

though the work of a ĜreĜghter can be rewarding, it also comes with physical, emotional and mental 

health strains.  Over time, the Ĝre service understood that these stressors have a profound impact 

on a ĜreĜghter®s well-being, and this could not be an outlier any longer.  The Oak Creek Fire 

Department values that sentiment and has worked to ensure their members have the resources 

available to navigate those challenges.  The Peer Support Team was originally constructed in 2018 

when two of our members attended a Peer Support Team certiĜcation class.   

During the strategic planning process in 2021, behavioral and mental wellness was identiĜed as a 

priority and the Peer Support Committee was established.  This committee would streamline the 

capabilities of the Peer Support Team and create a Standard Operating Guideline that members 

could utilize to activate the team in times of need.  A priority of this committee was to make sure that 

this program was visible to its members at all times.  The committee conducted a training to outline 

to members how the Peer Support Team can be utilized, where to Ĝnd 

information on available resources and emphasize the understanding 

that no one is alone.  ConĜdentiality was also promoted as an integral 

piece to the success of the program.   

Moving forward, we plan to add two team members to the group, hold 

more training sessions with department members, and provide further 

education for team members.   

Technical rescue is the use of specialized tools and skills for rescue, including vehicle 

extrication, conĜned space rescue, rope rescue, trench rescue, structural collapse rescue, water 

rescue, and wilderness search and rescue. These often require specialized rescue squads and 

equipment that may exceed the capabilities of conventional Ĝre departments. 

Oak Creek FireĜghters are trained to address technical rescue incidents. Our crews have the ability 

to respond to a technical rescue incident and initiate immediate actions to help stabilize the situation. 

The most common technical rescue event our department responds to is an extrication assignment, 

normally for automobile accidents.  

A hazardous material is deĜned as any matter (solid, 

liquid, or gas) or energy that when released is capable 

of creating harm to people, the environment, and 

property, including weapons of mass destruction. In 

the City of Oak Creek, hazardous materials are stored 

and transported throughout the city every day. 

Although the Oak Creek Fire Department is equipped 

to handle the vast majority of hazardous materials 

incidents, we do utilize the expertise of the Milwaukee 

Fire Department Haz-Mat Team for high-risk incidents 

that exceed the department®s capabilities. 

Incident Type Calls 
Gas Leak 38 

Carbon Monoxide Incident 22 
Power Line Down 34 

Flammable Liquid Spill 7 
Combustible Liquid Spill 5 
Electrical Problem 18 
Extrication Rescue 21 
Water/Ice Rescue 1 

https://en.wikipedia.org/wiki/Rescue
https://en.wikipedia.org/wiki/Vehicle_extrication
https://en.wikipedia.org/wiki/Vehicle_extrication
https://en.wikipedia.org/wiki/Confined_space_rescue
https://en.wikipedia.org/wiki/Rope_rescue
https://en.wikipedia.org/wiki/Trench_rescue
https://en.wikipedia.org/w/index.php?title=Water_rescue&action=edit&redlink=1
https://en.wikipedia.org/w/index.php?title=Water_rescue&action=edit&redlink=1
https://en.wikipedia.org/wiki/Wilderness_search_and_rescue
https://en.wikipedia.org/wiki/Rescue_squad
https://en.wikipedia.org/wiki/Fire_department


Public Education 
The Oak Creek Fire Department®s Public 

Education Program is focused on reducing risk in 

the community through education and awareness. 

The Department uses a variety of methods to 

distribute its education programing.  Fire 

Prevention Week, our largest event places our 

ĜreĜghters in Oak Creek®s elementary schools to 

provide Ĝre safety messages to approximately 

1,900 school-age children. Additional 

collaboration with the Oak Creek School District 

included Hands-Only CPR and AED training to 

freshmen health students at Oak Creek High 

School.   

The department continues to offer CPR, Ĝrst aid training, Stop the Bleed and station tours to the 

general public.  

During the COVID-19 pandemic, the Oak Creek Fire Department transitioned its public education 

programs to virtual platforms and relied heavily on social media. While much of our public education 

returned to some sense of normalcy in 2022, social media remained an integral part of our 

community outreach. Utilizing platforms like Facebook and Twitter, the Fire Department was able to 

reach a larger audience. These platforms prove to be especially beneĜcial during weather-related 

emergencies, long-duration incidents as well as other time-sensitive information.    

Activity  Number 

Hope Kits Provided 40 

Smoke Alarms Provided 7 

CPR Classes 18 

Safety Presentation 13 

Station Tour 12 

Truck Display 12 

Public Relations Events 7 


